It's all about YOU

As part of our commitment to developing the curiosity of our learning
community, we’d like to share some topical content.

From Screens to Scenes:
The Return of In Person Training.
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» Map your career success on our Talent Development Pathway
« Discover what percentage of top performers have a high EQ

« Listen to our latest Podcast

« Stay informed with articles from reliable sources
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Recent research reveals the What is Quiet Hiring? — HR
difference empathy can make.—. Grapevine

McKinsey & Co

Join our Book Club

“Not all readers are leaders, but all leaders are readers.”
Harry S. Truman

See what books our tutors have been reading and highly
recommend you do as well.

Get involved: tell us about books you have read and why you
recommend them to other professionals.

You never know, it may appear on our social media or on our
website.

Join Book Club Visit Book Club
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... and a little about us

Accelerating professional development at every level and
supporting leadership success.

Programme Delivery Method
This quarter, we've witnessed great progress for over
600 participants, ranging from entry-level Consultants
through to Partners. Working both in person and
virtually across Management Consulting, Legal and
Technology sectors.

During our engaging programmes, participant's have
honed their leadership, communication, and
relationship management skills — all while building Source: Openside Programme Staties
valuable connections with their colleagues.

Find out how we can help you and your team's skills development by clicking the
images/buttons below for inspiration.
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Presentation and
Story Telling

Consulting Skills Partner Development

Latest Thinking

In case you missed it, here are two recent points of view:

Is there a gender confidence gap?
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Working mothers and their guilt trip trap

You are receiving this newsletter because you are a past participant of an Openside Group programme.
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